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Q2 WORKFORCE SIZE

FRGD G5 %L

bE2E () CEZFFES (B) THEZHZLER. B20I3 Xk D MRIESERIBOSMAEN,

$1[E] n=88 $2[E] n-67

Q2-O EREHFDHEFER

Total workers (whole company)

13.6% (12)
14.9% (10)

30 AR

30~49 A 4-3% 4)
11.9% (8)
11.4% (10)

13.4% (9)

50~99 A

25.0% (22)
100~199A

16.4% (11)

12.5% (11)
11.9% (8)

200~299 A

12.5% (11)

300~500A
10.4% (7)
20.5% (18)
500 AL E
20.9% (14)
0% 6% 12% 18% 24% 30%

Q2 HBEH

04 / 15

Q2-@ HEZERIZDHBEL

Workers at the responding site

23.9% (21)
28.4% (19)

30 A

13.6% (12)
30~49 A

19.4% (13)

26.1% (23)
50~99A

16.4% (11)

18.2% (16)
16.4% (11)

100~199A

1.1% (1)
200~299A
6.0% (4)

9.1% (8
300~500 A 18}
6.0% (4)
8.0% (7
500 AUk 7
7.5% (5)
0% 6% 12% 18% 24% 30%

ARCAFOMIUZE LB L K-k



ABRCMAFTOMIZE LBLE—

Q3 RESPONSIBLE STAFF

N SR IR A HEHE s

TASEHBHEEE P AARTERAN LY 7o MRFISROTVRL] DOEDIIBFIEEDERZ I,

16 n=33 206 n=67
63.6% (56)
ASHEEYE
74.6% (50)
27.3% (24)
EEE
22.4% (15)
19.3% (17)
HE 88
23.9% (16)
18.2% (16)
FLEEEE - GEtE
13.4% (9)
22.7% (20)
B|FIRHTLEW
16.4% (11)
10.2% (9)
1RE2ET - BEET
6.0% (4)
0 16 32% 45 o 8i

Q3#ExHE

05/ 15

KEY OBSERVATION

RHCRDTOWIRVY A
PN [ HE ey

MFTRD TR 1322.7% — 16.4%NFHD . 2 DEHBT
HUELRAELSNOOH 5,

ASZFHBIBEEANOERISHME ($B1[E63.6%—>52[E174.6%)

EXEE - GEEEEORSLERIIWMAL. AFSBMEETERT
N3 REHFED I

ARCAFOMIUZE LB L K-k



ABRCMAFTOMIZE LBLE—

Q4 GUIDELINE AWARENESS
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Q5 CONSULTATION EXPERIENCE
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Q6-1 ~ Q6-3 RULES & TRAINING
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